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West Limerick Resources:
TUS Scheme Supervisor – Job Description

West Limerick Resources (WLR) is a Rural Development Company with a focus on social and economic development in West Limerick. Its efforts are directed at building a stronger community through the enhancement of personal and community identity, values, place, structure and services.

The Company’s strategic approach and objectives are:
· Transformation of individuals and communities, and individualised responses
· New approaches to community problems
· Tangible and sustainable benefit to the community
· Access to mainstream services, delivered locally

Administering a range of programmes including the Social Inclusion Community Activation Programme (SICAP), LEADER (Rural Development Programme), Rural Social Scheme, Tús Scheme, and others, to support the work of the organisation West Limerick Resources now wishes to recruit a TUS  Scheme Supervisor.

Purpose of the Job:
To implement the TUS Scheme in the West Limerick Resources area of operation, in order to provide quality work placements for unemployed individuals who names are forwarded to West Limerick Resources from the DSP live register.  
The role will involve:
Project Management:
· Working within the Staff team to develop and implement the TUS Scheme in the Company’s area of operation
· The identification of quality work placements in community organisations and settings
· Support the implementing of quality standards and practices within organisations to support effective work placement opportunities
· Working with the TUS implementing team at local level
· Other duties required for the orderly operation of the TUS Scheme
Human Resources:
· The supervision of participants, including monitoring time and attendance
· Setting, managing and monitoring work schedules and attaining targets 
· Delivery on work specific training
· Development and implementation of a ‘learning on the work’ process to support the participants professional development
· Managing the output of the participants to match the expectations of the communities
Administration:
· Promotion and administration of the TUS Scheme
· Supervision of compliance with health and safety requirements
· Maintaining appropriate records in both written and computerised formats
· Supporting the financial management of the initiative
Reporting:
· Preparing written report on the initiative for the Company and Funders
· Attend meetings relating to TUS both locally and nationally
Key skills and competencies
Principal Qualifications & Experience:
· A third level qualification in Community Development or relevant discipline would be desirable
· A minimum of two years’ experience working in a supervisory role

Experience, capacities and attributes of the successful candidate:
· Ability to work as part of a team
· Management and organisation skills
· Proven ability to manage staff
· Good interpersonal and ICT skills – must be proficient in the use of Microsoft Office products
· Experience in community development work or related field desirable
· Should be fluent in English language (written and oral). A second language would be desirable
· Team player with a can-do attitude
· Good analytical and problem solving skills
Conditions of Work:
· TUS Supervisor will be required to work 39 hours per week
· A probationary period of at least three months will apply
· This is a fixed term, full-time contract
· Initial contract will be for a 6-month period and may be renewed subject to satisfactory performance and the continued funding of the TUS programme by the Department of Social Protection 
· The successful candidate will report directly to the RSS/TUS Co-ordinator
· Your Salary will be in line with TUS Supervisor Salary Scale
· Annual leave 20 Days per annum 
· The successful candidate will be based in Newcastle West
· The successful candidate must have access to their own transport and have a full clean drivers licence. 
Application Procedure: 
Submission: Cover letter together with a completed application form (Attached) should be marked confidential and sent to:  
The CEO, 
West Limerick Resources CLG, 
St. Mary’s Rd, 
Newcastle West, 
Co. Limerick.  
Tel (069) 62222
or emailed to info@wlr.ie

Closing Date: 	5pm Friday 24th July 2026
Candidates may be shortlisted for interview. A panel may be formed from which future similar vacancies will be filled. 

West Limerick Resources CLG is committed to a Policy of Equal Opportunity. Canvassing will disqualify.
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